
Human Resources
Be a strategic leader and partner, promoting organizational and individual effectiveness. 

(Total 27.4 FTE)

Civil Service Commission 

Administration  
•  Budget, Accounting and Purchasing	
•  HRIS and RMIS		
•  Payroll Audit  

4.5 FTE            

Risk Management
•	 Employee and Retiree Benefits
•	 Workers Compensation
•	 Tort/Unemployment claims 
•	 Property Insurance

9.0 FTE

HR Consulting Services
•	 Recruitment and Employment Exams
• 	Diversity
• 	Organizational Development
•	 Training and Leadership Development
•	 Classification, Compensation, and Pay Equity
• 	Pre-Employment Testing and CDL Testing

10.4 FTE

Labor Relations
•	 Contract Negotiations
•	 Contract Administration
•	 Grievance Arbitration
•	 Interest Arbitration

3.5 FTE

8/05/09
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 5,191,124  5,526,824  5,859,423  6,548,263  688,840

 3,045,750
 2,145,374

 3,123,036
 2,403,788

2nd Prior
Exp. & Enc.

 3,422,423
 2,437,000

Last Year
Exp. & Enc.

 3,169,122
 3,379,141

Adopted

-253,301
 942,141

Change from

GENERAL FUND
RISK MANAGEMENT RETENTION FUND

001
060

Mayor's
Proposed Adopted

 5,191,124  5,526,824  5,859,423  6,548,263  688,840

 1,801,986

 1,124,799

 53,685

 2,210,654

 1,906,952

 1,128,676

 79,008

 2,395,711

 236

 16,239

 2,087,136

 1,260,072

 68,321

 2,185,394

 258,500

 0

 1,939,281

 1,296,084

 57,820

 2,996,578

 258,500

 0

-147,855

 36,012

-10,501

 811,184

SALARIES
SERVICES
MATERIALS AND SUPPLIES
EMPLOYER FRINGE BENEFITS
MISC TRANSFER CONTINGENCY ETC
DEBT
STREET SEWER BRIDGE ETC IMPROVEMENT
EQUIPMENT LAND AND BUILDINGS

Spending By Major Object

 5,029,875  5,544,538  5,859,423  6,548,263  688,840

 147,628

 1,836,497

 27,575

 2,393,927

 100,000

 2,327,000

 10,000

 100,000

 3,269,141

 10,000

 942,141

TAXES
LICENSES AND PERMITS
INTERGOVERNMENTAL REVENUE
FEES, SALES AND SERVICES
ENTERPRISE AND UTILITY REVENUES
MISCELLANEOUS REVENUE
TRANSFERS
FUND BALANCES

Financing By Major Object

Department/Office Director:
2007 2008 2009 2010

2009

Spending By Unit

 6.5%  6.0%  11.8%

 10.2%  5.7%  11.8%

Human Resources
ANGELA S NALEZNY

GENERAL FUND
SPECIAL FUND

 3,045,750  3,123,036  3,422,423  3,169,122 -253,301

Total Spending by Uni

Total Spending by Object

Total Financing by Object

Percent Change from Previous Year

Percent Change from Previous Year
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Budget Division Spending Plan Summary 2010
City of Saint PaulBDTRBK04 (CTAB086-1J)

Mayor's Proposed Budget
001Fund:
03Department:
0350Division:

 3,045,750  3,123,036  3,422,423  3,169,122

 1,801,986
 610,783

 53,630
 579,351

 1,906,952
 495,210

 59,833
 644,565

 236

 16,239

 2,087,136
 613,072

 68,321
 652,894

 1,000

 0

 1,939,281
 529,584

 57,820
 641,437

 1,000

 0

GENERAL FUND LORI J LEEFund Manager:

SALARIES
SERVICES
MATERIALS AND SUPPLIES
EMPLOYER FRINGE BENEFITS
MISC TRANSFER CONTINGENCY ETC
DEBT
STREET SEWER BRIDGE ETC IMPROVEMENT
EQUIPMENT LAND AND BUILDINGS

EXECUTIVE ADMINISTRATION
HUMAN RESOURCES

Division Mission:

 3,045,750  3,123,036  3,422,423

00165 HUMAN RESOURCES  3,045,750  3,123,036  3,422,423  3,169,122  32.6  31.3  31.3  27.4 2,087,136  1,939,281
by Activity

 32.6  31.3  31.3  27.4 2,087,136  1,939,281

 Spending Amount

2007 2008 2009 2010
Adopted2nd Prior

Exp. & Enc. 
Last Year

Exp. & Enc. 

Personnel FTE/Amount (salary+Allowance+Negotiated Increase)

2007 2009 2010
Authorized

FTE

2008
Adopted

FTE/Amount

TO ATTRACT, DEVELOP, AND RETAIN A DIVERSE, PROFESSIONAL WORKFORCE, AND TO MINIMIZE RISK THROUGH INTEGRATED STRATEGIC POLICIES AND PROCEDURES.

-147,855-3.9

Division Total

Division Total

Division Manager: ANGELA S NALEZNY

 3,169,122

by Type of Expenditure
-147,855

-83,488
-10,501
-11,457

-7.1%
-13.6%
-15.4%
-1.8%

-253,301 -7.4% -147,855-3.9

 Percent Change from Previous Year

Amount Change/Percent

-253,301 -7.4%

-253,301 -7.4%

Change from
2009

FTE/AmountFTE/Amount

-12.5% -7.1%-4.0%  0.0% 2.5%  9.6%

Mayor's Proposed Mayor's Proposed
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Budget Fund Spending Plan Summary 2010
City of Saint PaulBDTRBK04A (CTAB086-1J)

Mayor's Proposed Budget
060Fund:
0350Department:

 2,145,374  2,403,788  2,437,000  3,379,141

 514,017
 55

 1,631,303

 633,466
 19,175

 1,751,147

 647,000

 1,532,500
 257,500

 766,500

 2,355,141
 257,500

RISK MANAGEMENT RETENTION FUND ANGELA S NALEZNYFund Manager:

SALARIES
SERVICES
MATERIALS AND SUPPLIES
EMPLOYER FRINGE BENEFITS
MISC TRANSFER CONTINGENCY ETC
DEBT
STREET SEWER BRIDGE ETC IMPROVEMEN
EQUIPMENT LAND AND BUILDINGS

HUMAN RESOURCES

 2,145,374  2,437,000

10120
10121
10122
10123

WORKERS COMPENSATION
PROPERTY INSURANCE
FSA RESERVE
TORT CLAIMS

 1,666,484
 471,666

 7,225

 1,555,000
 750,000
 122,000

 10,000

 2,382,641
 800,000
 186,500

 10,000

by Activity

 Spending Amount

2007 2008 2009 2010
Adopted2nd Prior

Exp. & Enc. 
Last Year

Exp. & Enc. 

Personnel FTE/Amount (salary+Allowance+Negotiated Increase)

2007 2009 2010
Authorized

FTE

2008
Adopted

FTE/Amount

 0 0.0

Spending Total

Fund Total  3,379,141

 119,500

 822,641

 18.5%

 53.7%

 827,641
 50,000
 64,500

 53.2%
 6.7%

 52.9%

 Percent Change from Previous Year

Amount Change/Percent

 942,141  38.7%

 942,141  38.7%

Change from
2009

FTE/AmountFTE/Amount

Department Director: ANGELA S NALEZNY

 2,403,788

Fund Purpose:

THE RISK MANAGEMENT RETENTION FUND IS A CONSOLIDATION OF CITY-WIDE RISK RELATED ACTIVITIES INCLUDING PROPERTY INSURANCE, TORT CLAIMS, FLEXIBLE SPENDING
ACCOUNTS AND WORKERS COMPENSATION COSTS.

by Type of Expenditure

 12.0%  1.4%

 1,770,322
 503,893
 129,573

Mayor's Proposed Mayor's Proposed
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Financing by Major Object Code
BDTRBK06

0350Department:
GENERAL FUND

 259,926  251,822  242,143  390,331  148,188

 34

 259,892

 0

 172

 251,650

 0

 241,543

 600

 0

 304,043

 600

 85,688

 62,500

 0

 85,688

4098

4299

4306

4399

6905

6914

6915

6965

6999

7305

 34

 1,600

 60

 237

 257,995

 25

 147

 2,350

 40

 291

 248,969

 241,543

 600

 62,500

 241,543

 600

 85,688

 62,500

 85,688

HUMAN RESOURCES

APPLICATION FEE

SALES N.O.C.

DUPLICATING -XEROX-MULTILIT-ETC.

SERVICES N.O.C.

CONTRIB. & DONATIONS - OUTSIDE

REFUNDS - JURY DUTY PAY

REFUNDS - NOT OTHERWIDE CLASSIFIED

REFUND FOR PRIOR YR OVERPAYMENT

OTHER MISCELLANEOUS REVENUE N.O.C.

TRANSFER FROM SPECIAL REVENUE FUND

FEES, SALES AND SERVICES

MISCELLANEOUS REVENUE

TRANSFERS

2nd Prior
Exp. & Enc.

Last Year
Exp. & Enc.

Adopted
Change from

Adopted

2007 2008 2009 2010
2009Mayor's

Proposed

Fund Total
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Financing by Major Object Code
BDTRBK06

0350Department:

 2,244,051Department Total  2,673,324  2,679,143  3,769,472  1,090,329

SPECIAL FUNDS

 1,984,125  2,421,502  2,437,000  3,379,141  942,141

 147,628

 1,836,497

 0

 27,575

 2,393,927

 0

 100,000

 2,327,000

 10,000

 100,000

 3,269,141

 10,000

 0

 942,141

 0

3404

6906

6908

6915

6917

6998

6999

9830

 147,628

 1,609,670

 178,019

 7,798

 41,010

 27,575

 2,049,222

 425

 296

 285,085

 58,899

 100,000

 2,000,000

 205,000

 122,000

 10,000

 100,000

 2,877,641

 205,000

 186,500

 10,000

 877,641

 64,500

HUMAN RESOURCES

WORKERS COMP BENEFITS

CONTRIBUTIONS FROM OTHER FUNDS

DAMAGE CLAIM RECOVERY FROM OTHERS

REFUNDS - NOT OTHERWIDE CLASSIFIED

REFUNDS - OVERPAYMENTS

OTHER MISCELLANEOUS REVENUE N.O.C.

USE OF FUND BALANCE

INTERGOVERNMENTAL REVENUE

MISCELLANEOUS REVENUE

FUND BALANCES

2nd Prior
Exp. & Enc.

Last Year
Exp. & Enc.

Adopted
Change from

Adopted

2007 2008 2009 2010
2009Mayor's

Proposed

Fund Total
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Financing Plan by Department and Activity 
City of Saint PaulBDTR305

001Fund:

0350

 259,926  251,822  242,143  390,331  148,188

00165 HUMAN RESOURCES  259,926  251,822  242,143  390,331  148,188

Department Total

 259,926  390,331  148,188

TAXES
LICENSES AND PERMITS
INTERGOVERNMENTAL REVENUE
FEES, SALES AND SERVICES
ENTERPRISE AND UTILITY REVENUES
MISCELLANEOUS REVENUE
TRANSFERS
FUND BALANCES

 34

 259,892

 172

 251,650

 241,543

 600

 304,043

 600
 85,688

 0
 0
 0

 62,500
 0
 0

 85,688
 0

Total Financing by Object

2007 2008 2009
Adopted2nd Prior

Exp. & Enc. 
Last Year

Exp. & Enc. 

2010

2009

Change from
Department Activity

LORI J LEE

 THE GENERAL FUND RECEIVES THE VAST MAJORITY OF ITS REVENUE FROM PROPERTY TAXES, STATE AIDS AND FRANCHISE FEES.

GENERAL FUND Fund Manager:

Assumptions for Major Revenue Sources and Explanation for Significant Financing Changes:

HUMAN RESOURCES

Mayor's
Proposed

Financing by Major Object

 251,822  242,143
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Financing Plan by Department and Activity 
City of Saint PaulBDTR305

060Fund:

0350

 1,984,125  2,421,502  2,437,000  3,379,141  942,141

10120
10121
10122
10123

WORKERS COMPENSATION
PROPERTY INSURANCE
FSA RESERVE
TORT CLAIMS

 1,362,679
 580,436
 41,010

 1,627,797
 734,806
 58,899

 1,555,000
 750,000
 122,000
 10,000

 2,382,641
 800,000
 186,500
 10,000

 827,641
 50,000
 64,500

 0

Department Total

 1,984,125  3,379,141  942,141

TAXES
LICENSES AND PERMITS
INTERGOVERNMENTAL REVENUE
FEES, SALES AND SERVICES
ENTERPRISE AND UTILITY REVENUES
MISCELLANEOUS REVENUE
TRANSFERS
FUND BALANCES

 147,628

 1,836,497

 27,575

 2,393,927

 100,000

 2,327,000

 10,000

 100,000

 3,269,141

 10,000

 0
 0
 0
 0
 0

 942,141
 0
 0

Total Financing by Object

2007 2008 2009
Adopted2nd Prior

Exp. & Enc. 
Last Year

Exp. & Enc. 

2010

2009

Change from
Department Activity

ANGELA S NALEZNY

REVENUE FOR THIS FUND COMES FROM CITY DEPARTMENTS' SHARE OF WORKERS COMPENSATION AND PROPERTY INSURANCE COSTS.

RISK MANAGEMENT RETENTION FUND Fund Manager:

Assumptions for Major Revenue Sources and Explanation for Significant Financing Changes:

HUMAN RESOURCES

Mayor's
Proposed

Financing by Major Object

 2,421,502  2,437,000
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Page 1

AUG-06-09 07:01 PM

BDTR108 2010Budget Year

City of Saint Paul
Personnel Summary by Fund, Department, Division and Activity

0350

 31.3 32.6 -3.9

0350

 31.3 32.6 -3.9

00165  31.3 32.6 -3.9

Division Total

Activity

GENERAL FUND

HUMAN RESOURCES
HUMAN RESOURCES

HUMAN RESOURCES

Department

Division

Department Total

Change from  

 27.4

 27.4

 27.4

 31.3

 31.3

 31.3

Mayor's Proposed

200920082007 2010

2009Adopted
FTE

Adopted
FTE

Adopted
 FTE  FTE Adopted
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